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The decision of the Tribunal was as follows:-

This case came before the Tribunal by way of an employer (the appellant) appealing against the
decision of a Rights Commissioner under the Payment of Wages Act 1991 Ref:
r-087657-pw-09/JC.

The appellant’s representative told the Tribunal that when he was appointed as liquidator to the
appellant company he made recommendations to the directors to implement pay cuts for all staff so
that the company may survive the financial situation it was experiencing. These cuts were
implemented equally across the board without consultation with the staff.

The respondent told the Tribunal that the wage cut did not apply to all staff and the amounts of the
pay cuts varied among staff. He received notice of his cut in wages one week prior to the cut being
implemented. He did not agree to the cut in his wages and there was no consultation process in
relation to same.



Determination

The Tribunal heard conflicting evidence from both parties in respect of the wage cuts and
negotiations. However, it was agreed between the parties that the company was in grave financial
straits. In the circumstances, the Tribunal finds in favour of the respondent and upholds the
decision of the Rights Commissioner under the Payment of Wages Act 1991 ref:
r-087657-pw-09/JC.
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