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Preliminary Issue

An application was made by the respondent’s representative that the appeal was out of time. T
he Tribunal heard evidence from the appellant and finds that reasonable circumstances existed
to extend the period for the appeal.

Determination

The Tribunal has carefully considered the evidence adduced. The Tribunal heard the appellant
state that the employer had let him go unexpectedly at the end of his shift on the 12t of
February 20009.

There is no evidence that this employee was let go as a result of any disciplinary measure and



the appellant has asked the Tribunal to accept that he was let go by reason of a generally
accepted downturn in the market and was, de facto, made redundant.

The employer had no records concerning the termination of the appellant’s employment
although conceded that minimum notice still had to be paid to the appellant.

Ultimately the Tribunal finds that there was no evidence to contradict the appellant’s evidence
and in the circumstances finds the appellant was made redundant on the12th of February 2009.
The Tribunal finds that the appellant is entitled to a lump sum payment under the Redundancy
Payments Acts, 1967 to 2007, based on the following criteria.

Date of Birth: 29 July 1950
Employment commenced: 24 January 2005
Employment ended: 12 February 2009
Gross weekly pay: €347.40

This award is made subject to the appellant having been in insurable employment under the
Social Welfare Acts during the relevant period and subject to the weekly ceiling of €600 to all
awards made from the Social Insurance fund.

The Tribunal awards the appellant €694.80 being the equivalent of two weeks pay, under the
Minimum Notice and Terms of Employment Acts, 1973 to 2005.

The appellant waived the entitlements under the Organisation of Working Time Act, 1997.
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