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The decision of the Tribunal was as follows:-
The appellant told the Tribunal that work had been decreasing in the respondent, it ultimately
dried up and the business his now closed.

The appellant’s position was that his employerlhad “abused” him and that he should have got



more money than he got. He acknowledged that he had received redundancy money from
thegovernment but said that he should have got six or seven hundred euro more. The
Tribunalexplained to the appellant that the state only made payments based on a ceiling of
€600.00 perweek (even though an employee like the appellant might have been earning a
gross weekly wage such as €639.02 per week) and further that no redundancy money would
be paid for theperiod when the appellant was on lay-off.

The appellant confirmed that he had received his holiday pay and his “week in hand”. He also
stated that he had received his notice but wanted more money.

Determination:

Having considered the figures given by the appellant the Tribunal is satisfied that he received
his full entitlements under the redundancy and minimum notice legislation. Accordingly, the

appeal under the Redundancy Payments Acts, 1967 to 2007 and the claim under the Minimum
Notice and Terms of Employment Acts, 1973 to 2005, fail.
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