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Determination

The claim under the Minimum Notice and Terms of Employment Acts 1973 to 2005 was
withdrawn by the appellant’s representative at the commencement of the hearing.

The Tribunal heard conflicting evidence from both parties in relation to holidays taken by the
appellant. It was accepted by the appellant that he took three weeks holidays during his tenure of
employment. It was his understanding that any payment received by him for those three weeks
was in respect of overtime pay due to him. This was disputed by the respondent who gave
evidence that the payment for the three weeks in question was payment for holiday pay.
Documentary evidence was also submitted to the Tribunal in respect of total payments made to
the appellant. However no breakdown of holiday pay was enclosed as part of that documentation.



Following consideration of the conflicting evidence adduced the Tribunal is of the view that the
appellant was not in receipt of his full holiday entitlement and therefore awards the appellant the
sum of €400 being the equivalent of one week’s outstanding holiday pay due to the appellant.
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