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The determination of the Tribunal was as follows:-

The claimant lodged claims under the Unfair Dismissals Acts, 1977 to 2007, the Redundancy
Payments Acts, 1967 to 2007, the Minimum Notice and Terms of Employment Acts, 1973 to
2005, and the Organisation of Working Time Act, 1997.

At the beginning of the Tribunal hearing the claimant stated that he had received his
redundancy money but that he was owed two weeks' pay for minimum notice and seven days'



(1.4 weeks') pay in respect of outstanding holidays. His claim form stated that his basic pay (net
of travel or any other additional payment) was €590.00 and that his employment with
the respondent company, which had commenced in October 2006 had finally ended in
February2011 after he had been laid off, taken back and put on a three-day week for four or five
months.

No evidence was offered at the hearing by or on behalf of the respondent company.

Determination:

Given that the claimant told the Tribunal that he had received a redundancy payment the
Tribunal finds that the claims under the Unfair Dismissals Acts, 1977 to 2007, and under the
Redundancy Payments Acts, 1967 to 2007, fall for want of prosecution.

Allowing the claim lodged under the Minimum Notice and Terms of Employment Acts, 1973 to
2005, the Tribunal awards the appellant the sum of €1,180.00 (this amount being equivalent to
two weeks’ gross pay at €590.00 per week).

In addition, the Tribunal awards the claimant the sum of €826.00 (this amount being equivalent
to 1.4 weeks' holidays at €590.00 per week) under the Organisation of Working Time
Act, 1997, in respect of holidays outstanding at the time of termination of his employment
with therespondent company.
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