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The decision of the Tribunal was as follows:

The respondent in this case was placed into liquidation on 10 December 2010. The Tribunal was
told on the day of hearing that to date no liquidator has been appointed. Ms. F on behalf of the
respondent told the Tribunal that the respondent was not contesting the claims made against it at
this hearing.

The Tribunal, having satisfied itself on the circumstances of this case, finds that the claimant’s
employment ceased with the respondent without proper notice and by way of redundancy.
Accordingly, the claim under the Redundancy Payments Acts, 1967 to 2007 is allowed and the
claimant is awarded a statutory lump sum under those Acts based on the following:

Date of Birth: 29 January 1977

Date of Commencement: 18 February 2008
Date of Termination: 6 December 2010
Gross Weekly Wage: €617.36

This award is made subject to the appellant having been in insurable employment under



the relevant Social Welfare Acts during the relevant period.

A weekly ceiling of €600.00 applies to payments from the Social Insurance Fund
The claim under the Minimum Notice and Terms of Employment Acts, 1973 to 2005 succeeds
and the appellant is awarded €1,234.72 such sum being equivalent to two weeks’ gross pay in lieu

of notice.

Since the claimant was not granted his annual leave entitlement under the Organisation of Working
Time Act, 1997 the Tribunal awards him €2,469.44 under that Act.
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