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Preliminary issue:

A preliminary issue arose as to whether the Tribunal had jurisdiction to hear the claim under the
Unfair Dismissals Acts, 1977 to 2007. The respondent contended that the claim was not lodged
within six months of termination of employment and therefore the Tribunal had no jurisdiction to

hear such a claim.

However, the claimant held that there were exceptional circumstances, which prevented her from
lodging her claim within the time limit and sought an extension of this time limit under section 8(2)
of the 1977 Act as amended by Section 7(2)(b) of the 1993 Act. The claimant gave evidence that
during the 6 months following her dismissal she was unable to lodge a claim due to her

psychological difficulties.

The General Practitioner, whom the claimant attended, gave evidence as to the physical and mental

wellbeing of the claimant since her dismissal.



Determination:

The claimant’s employment with the respondent was terminated on 14™ December 2009 and she
lodged a claim for unfair dismissal with the Tribunal on 24" May 2010. Having carefully
considered the evidence adduced, the Tribunal finds that there were not exceptional circumstances
preventing the claimant from lodging a claim within the time limit specified in the Acts, ie. six
months from date of termination of employment. Therefore the Tribunal declines jurisdiction to
hear the claim under the Unfair Dismissals Acts, 1977 to 2007.

It was common case that the claimant was paid notice at least equivalent to her statutory entitlement

and therefore the claim under the Minimum Notice and Terms of Employment Acts, 1973 to 2005
is dismissed.
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