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The decision of the Tribunal was as follows:
This application under the above Acts was lodged with the Tribunal outside the fifty-two weeks
prescribed for lodging a claim under the Redundancy Payments Acts 1967 to 2007. However, on
addressing this issue on the day of the hearing, the Tribunal, applying section 24 of the 1967 Act as

amended extended the time for lodging the appeal on grounds of reasonable cause.

It was common case that the appellant received a lump sum payment as a result of his redundancy
on 8 October 2010. At that time his date of commencement was listed as 1 September 2005.

However, the appellant had commenced employment with the respondent on a part-time basis on
15 July 2003 and continued on that basis up to and including 31 August 2005. He then continued to
work for the respondent on a full-time basis from 1 September 2005 until 8 October 2009 when he
was made redundant. Through a genuine misunderstanding the payment of a redundancy lump sum
was only made in respect of the full-time employment.

The Tribunal finds that his actual date of commencement with the respondent was 15 July 2003.
Consequently, the Tribunal now awards the appellant an additional lump sum under the
Redundancy Payments Acts, 1967 to 2007 based on the following:



Date of Birth: 18 October 1972
Date of Commencement: 15 July 2003
Date of Termination : 8 October 2009
Gross Weekly Wage: €650.00

(but deducting the lump sum payment in the amount of €5,532.00 reference no. 63222328]J, which

has already been paid to the appellant in September 2010, covering his employment from 1
September 2005 to his date of termination).

This award is made subject to the appellant having been in insurable employment under the
relevant Social Welfare Acts during the relevant period.

A statutory weekly ceiling of €600.00 applies to payments from the Social Insurance Fund

Sealed with the Seal of the

Employment Appeals Tribunal

This

(Sgd.)
(CHAIRMAN)







