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The decision of the Tribunal was as follows:

The Tribunal noted the e-mail received from the respondent in relation to non-attendance at the
hearing.

Giving evidence the claimant stated that he was let go by his employer and received some
redundancy but not the full amount due. He said his redundancy should have been based on a
start date of 15t March 1994 and an end date of 14" April 2010. His gross pay was €440. He
was on a 3 day week for 10 months from June 2009.

Determination

The Tribunal finds based on the uncontroverted evidence, that the appellant is entitled to a lump
sum payment under the Redundancy Payments Acts, 1967 to 2007 based on the following



criteria.

Date of Birth 14" March 1960
Employment commenced 15t March 1994
Employment ended 14™ April 2010
Gross weekly pay €440

This award is made subject to the appellant having been in insurable employment under the
Social Welfare Acts during the relevant period.

The appeal under the Minimum Notice and Terms of Employment Acts, 1973 to 2005
is allowed and the appellant is awarded the sum of €3,520 being 8 weeks gross pay.
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