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The decision of the Tribunal was as follows:-

At the beginning of the Tribunal hearing the appellants’ representative stated that
the appellants’ appeals under the Redundancy Payments Acts, 1967 to 2007, were no longer
beingprosecuted because the appellants had received their redundancy entitlements. In respect
of theOrganisation of Working Time Act, 1997, he told the Tribunal that all of the
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employees wereseeking three days’ pay as having been due to them at the termination of their
employment. Oneemployee (the seventh appellant) had had a gross weekly pay of €546.00. The
others had earneda gross weekly pay of €468.00.

The respondents’ representative did not dispute that the employees each had an entitlement to
three days’ pay under the Organisation of Working Time Act, 1997, but he stated that the
respondent was insolvent.

Determination:

The appeals under the Redundancy Payments Acts, 1967 to 2007, fall for want of prosecution
on the grounds that the Tribunal was told at the hearing that the employees had received their
redundancy entitlements.

Under the Organisation of Working Time Act, 1997, the Tribunal awards the seventh appellant
the sum of €327.60 (this amount being equivalent to 0.6 weeks’ holidays based on a gross
weekly pay of €546.00) in respect of holidays outstanding at the time of termination of his
employment with the respondent.

Under the Organisation of Working Time Act, 1997, the Tribunal awards each of the other
appellants the sum of €280.80 (this amount being equivalent to 0.6 weeks’ holidays based on a
gross weekly pay of €468.00) in respect of holidays outstanding at the time of termination of
their employment with the respondent.
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