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The determination of the Tribunal was as follows:-
 
Determination
 
The claimant was made redundant on the 4th March 2010.  Some weeks/months later some of
his fellow employees were re-employed and he alleges that this was unfair to him.
 
It is quite clear that the claimant was dismissed by reason of redundancy.  Section 6 (4) of the
Unfair Dismissals Acts 1977 states 
 

(4) “Without prejudice to the generality of subsection (1) of this section, the dismissal 
        of an employee shall be deemed, for the purposes of this Act, not to be  an unfair
        dismissal, if it results wholly or mainly from one or more of the following:
 

(a)  the capability, competence or qualifications of the employee for
                            performing work of the kind which he was employed by the employer 
                            to do, 

        
        (b)   the conduct of the employee,



 
        (c)    the redundancy of the employee, and 

 
                    (d)    the employee being unable to work or continue to work in the position 
                             which he held without contravention (by him or by his employer) of a 
                             duty or restriction imposed by or under any statute or instrument made 
                             under statute”.  

 
In reality his complaint is not that he was unfairly dismissed but that he was not re-employed. 
 
The claim fails.
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