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The decision of the Tribunal was as follows:

Having heard and considered the adduced evidence in this case and noting that the appellant’s
employment ceased with the respondent by way of redundancy the Tribunal allows the appeal
under the Minimum Notice and Terms of Employment Acts, 1973 to 2005. The Tribunal is not
satisfied that proper and clear notice was given to the appellant of his termination of employment in
April 2010. Accordingly, the appellant is awarded € 2675.28 as compensation under those Acts

The respondent was unable to produce records to show that all entitlements to the appellant under
the Organisation of Working Time Act, 1997 were discharged from the beginning of his leave year
to the time of the termination of the appellant’s employment. The appellant stated he had

not utilised any leave up to that time. Consequently, he is awarded €802.58 under Act.
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