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The determination of the Tribunal was as follows:-

It was alleged that the claimant, a security guard who had commenced employment with the
respondent on 11 September 2008, had been unfairly dismissed without notice. It was alleged
that he had not been given any reason for his dismissal. The date on his P45 was stated to have
been 15 November 2009 and his gross weekly pay was submitted to have been €425.84.

Although the onus is on a respondent employer to justify a dismissal the liquidator’s
representative who attended the hearing stated that the liquidator had not been able to obtain the
company’s books or records. The date of liquidation of the company was stated to have been 11



October 2010.
Determination:

Under the Unfair Dismissals Acts a dismissal is deemed to be unfair unless an employer can
show substantial grounds to justify that dismissal. In this case the respondent was unable to
adduce any evidence to discharge that onus. Accordingly, the dismissal in this case is deemed to
be unfair and the claim succeeds. In the circumstances of this case the Tribunal deems it just
and equitable to award the claimant compensation under the Unfair Dismissals Acts, 1977 to
2007 (in respect of the period from the expiry of his dismissal’s notice period to the date
ofliquidation when his employment would have ended) in the amount of €19,673.81 (this
amountbeing equivalent to 46.2 weeks’ gross pay at €425.84 per week).

The Tribunal awards the claimant the sum of €425.84 (this amount being equivalent to
one week’s gross pay) under the Minimum Notice and Terms of Employment Acts, 1973 to
2005.
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