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against a recommendation and decision of the Rights Commissioner in the case of:
EMPLOYER
under

UNFAIR DISMISSALS ACTS, 1977 TO 2007
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I certify that the Tribunal
(Division of Tribunal)

Chairman: Mr. C. Corcoran BL

Members: Mr. D. Peakin
Mr. P. Woods

heard this appeal in Dublin on 3 January 2012

Representation:

Appellant(s):
No attendance or representation

Respondent(s):
Mr. John Barry, Management Support Services (Ireland) Limited,
The Courtyard, Hill Street, Dublin 1

The determination of the Tribunal was as follows:-

This case came to the Tribunal as an employee appeal against Rights Commissioner
Recommendation r-076685-ud-09/RG under the Unfair Dismissals Acts, 1977 to 2007, and
against Rights Commissioner Decision r-076682-pw-09/RG under the Payment of Wages Act,
1991.

As neither the appellant nor any representative acting on his behalf attended the hearing neither
the appeal under the Unfair Dismissals Acts, 1977 to 2007, nor under the Payment of Wages
Act, 1991, was prosecuted. Moreover, it was submitted on behalf of the respondent that the
appellant had not complied with Section 7 (2) (b) of the Payment of Wages Act, 1991.
Determination:

The appeals against Rights Commissioner Recommendation r-076685-ud-09/RG under the



Unfair Dismissals Acts, 1977 to 2007, and against Rights Commissioner Decision
r-076682-pw-09/RG under the Payment of Wages Act, 1991, are dismissed for want of
prosecution. Furthermore, no evidence was adduced on behalf of the appellant employee to
contest the respondent’s submission that the appellant had not complied with Section 7 (2) (b)
of the Payment of Wages Act, 1991.
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