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The decision of the Tribunal was as follows:-
 
This case came before the Tribunal by way of an appeal by the employee against the
recommendation of a Rights Commissioner r-087028-te-09/JT.
 
 
 
Determination
 
Having heard evidence from both parties in this case the Tribunal is satisified that the appellant did not
receive a new contract of employment when his previous contract had expired or when his rate of pay was
varied.  The Tribunal is satisifed that the appellant was aware that he continued to work under his previous
terms and conditions.  Further, he was aware of his his varied rate of pay as it was contained in his payslip. 
Nonetheless, there was, as his solicitor described it, a technical breach of the Act.  Accordingly, pursuant to
the provisions of s.7(2)(a) of the Terms of Employment (Information) Act 1994 the Tribunal finds that the

appellant’s complaint was well founded.

 
Accordingly, the Tribunal upholds the appeal by the appellant of the Rights Commissioner



recommendation under the Terms of Employment (Information) Acts 1994 and 2001.
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