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The determination of the Tribunal was as follows:-

At the outset the claim under the Organisation of Working Time Act, 1997 was withdrawn.

Background:

The claimant stated he was employed as an operative in the respondent’s landscape gardening
business. After time the claimant’s rate of pay was reduced by €1 per hour. Around September 11™"
2009 he was asked to take a week off. On his return to work he was informed there was no job for
him.

The respondent stated that he had to reduce his employees’ rate of pay in January 2009 due to the



downturn in work. In August 2009 the claimant arrived at the office and asked for a pay rise to €14
per hour. The respondent did not want to lose him and offered €12 per hour. In mid September the
claimant arrived ranting and raving as to why he was not being paid €14 per hour and said he would
leave. He stormed out and this was the last he saw of him.

Determination:

The Tribunal is satisfied that the respondent was obliged to seek a reduction in wages paid and that
this was agreed by the employees. The respondent was engaged in the landscaping business and
was a casulaty of the downturn in construction. The Tribunal is satisfied that the claimant sought a
significant increase in pay and that the respondent sought to agree a compromise increase. The
proposed increase was not, in the end, acceptable to the claimant. The Tribunal is satisfied that the
claimant voluntarily left his employment and that he was not dismissed. Accordingly the claim
under the Unfair Dismissals Acts, 1977 to 2007 fails. The claims under the Minimum Notice and
Terms of Employment Acts, 1973 to 2005 and the Redundancy Payments Acts, 1967 to 2007 also
fail.
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