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The determination of the Tribunal was as follows:-

Claims were lodged on behalf of the claimant under unfair dismissal, minimum notice and working
time (holidays outstanding) legislation. A Tribunal hearing was scheduled and was attended by a
solicitor and three witnesses for the respondent. When no-one attended at the appointed time on the
relevant day to prosecute the claims the hearing was delayed so that the claims not be immediately
struck out.

The Tribunal was then informed that the claimant’s solicitor had been out of his office for the
preceding week and had only returned on that day after serious illness.



The respondent’s representative stated that he was puzzled that he had not been told before that
day. He was then told that the claimant’s solicitor apologised to the respondent’s legal team but he
(the respondent’s representative) requested that the claims be struck out.

Determination:
Granting the request of the respondent’s representative, the Tribunal dismisses the claims under the

Unfair Dismissals Acts, 1977 to 2007, the Minimum Notice and Terms of Employment Acts, 1973
to 2005, and the Organisation of Working Time Act, 1997.
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