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Respondent(s) In Person
Appellant’s Case

The appellant gave direct evidence that he commenced working as a barman for the respondent’s
public house premises on 19 November 2007. He remained in continuous employment until 4 July
2010. He received one week’s notice from the respondent that the pub was closing as new
proprietors were taking on the lease of the pub. He met with the new proprietors and they informed
him that they were not in a position to offer him work. He was informed by the respondent that
there may possibly be a few shifts available for him in his other public house premises in Portlaoise
but he was never offered a full time position in that premises. He earned €420 per week when he
worked for the respondent.



Respondent’s Case

The respondent gave direct evidence that made a decision to lease his public house premises. The
pub did not close and was leased to new proprietors. The respondent employed 3 employees
including the appellant and one of these employees continued working with the new proprietors.
The appellant was not offered a full time position in the pub in Portlaoise as he did not want to
work in Portlaoise. He was offered some work in Portlaoise which would have involved shift work
but declined this offer.

Determination

The Tribunal having carefully considered the evidence determine that a genuine situation existed as
there was no comparable work available to the appellant. Accordingly the Tribunal awards the
appellant a lump sum payment under the Redundancy Payments Acts 1967 to 2007 based on the
following information:

Date of Birth: 1 August 1979
Date of commencement of employment: 19 November 2007
Date of termination of employment: 4 July 2010

Gross weekly pay: €474.50

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.

Further the Tribunal notes that the appellant received one week’s notice of the termination of
hisemployment. The Tribunal awards the appellant the sum of €474.50 being the equivalent of

oneweeks pay as the appellant had an entitlement to two weeks notice under the Minimum Notice
andTerms of Employment Acts 1973 to 2005.
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