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The decision of the Tribunal was as follows:
 
Determination:
 
Having heard the uncontested evidence adduced by the appellant and the documentation submitted
the Tribunal finds that the appellant was made redundant.  
 
Accordingly, the appeal under the Redundancy Payments Acts, 1967 to 2007 succeeds and the
Tribunal awards the appellant a redundancy lump sum, which is to be calculated on the basis of the
following criteria:
 
Date of Birth: 16 January 1981  

Date of Commencement: 01 October 2007
Date of Notice Given: 16 September 2009
Date of Termination: 30 September 2009
Gross Pay: € 1,000.00



 
This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.
 
It  should  be  noted  that  payments  from the  social  insurance  fund  are  limited  to  a  maximum of  €

600.00 per week.
 
The claims under the Unfair Dismissals Acts, 1977 to 2007, the Minimum Notice and Terms of
Employment Acts, 1973 to 2005 and the Organisation of Working Time Act, 1997 were dismissed.
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