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The decision of the Tribunal was as follows:-

This case came before the Tribunal by way of an employee appealing against the
recommendation of the Rights Commissioner reference r-086824-te-09/JW

Determination

The appellant alleges that his employer did not comply with Section 3 of the Terms
and Conditions of Employment Act 1994 and 2001. The appellant disputed that he received a
copyof the employer’s handbook. The respondent gave the appellant a company handbook
on 26"May 2009 and he signed it indicating that he had read the contents. The appellant
maintainedthat he did not sign it on the 26™ May 2009 but he did not have definitive evidence
of this.



On the evidence presented the Tribunal upholds the recommendation of the Rights
Commissioner and the appeal under The Terms of Employment (Information) Act, 1994 and
2001 fails.
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