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The decision of the Tribunal was as follows:
 
Determination:
 
The claim under the Unfair Dismissals Acts, 1977 to 2007 was withdrawn.  
 
The respondent conceded, by letter, the appellant was entitled to a redundancy
payment.  
 
Accordingly, the appeals under the Redundancy Payments Acts, 1967 to 2007
succeeds and awards the appellants redundancy lump sums, which is to be calculated
on the basis of the following criteria:
 
Date of Birth:  15 September 1983
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Service from: 15 July 2002   to    26 July 2010
 
Date of Notice Given: 02 February 2010
 
Normal weekly remuneration:  € 649.61
 
Non-reckonable service:  Nil
 
Loss having been established the Tribunal  awards the sum of  €  2,598.44,  this  being

four  weeks  gross  pay,  under  the  Minimum Notice  and  Terms  of  Employment  Acts,

1973 to 2005.          
 
A ceiling  of  €  600.00  applies  to  any  payments  from the  Social  Insurance  Fund

andthese  awards  are  subje ct to the claimants having been in employment
which isinsurable for all purposes under the Social Welfare Consolidation Act 2005.
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