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The decision of the Tribunal was as follows:

This case came before the Tribunal by way of an employee appeal against the recommendation of a
Rights Commissioner r-087531-pw-09/JW.

The claimant did not receive wages in relation to minimum notice entitlements contrary to Section
5 of the Act.

The appellant stated that her hours of work were reduced after she asked about breaks. Her hours
of work were reduced to 15 hours per week from 30 hours per week, two weeks before she was let
go. She started work for the respondent in January 2007.



Based on the uncontested evidence of the claimant, the appeal under the Payment of Wages Act
1991 is allowed and the appellant is awarded the sum of €680, being two weeks gross pay.
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