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The decision of the Tribunal was as follows:-
Determination

The appellant was employed with the respondent since December 1997. On the 9" September 2008
he was placed on a three-day week until the 6™ October 2009. In January 2010 the appellant
sought redundancy. The respondent calculated the appellant’s redundancy on his earnings based on
a three-day week. The appellant refused to accept the redundancy as he felt he should be entitled to
redundancy based on his full pay. The appellant’s gross weekly pay while he was on a three-day
week was €537.83.



The Tribunal finds that the appellant is entitled to a redundancy lump sum payment under the
Redundancy Payments Acts, 1967 to 2007 based on the following criteria: -

Date of birth 15 April 1950
Date employment commenced 18 December 1997
Date employment ceased 6 October 2009
Gross weekly pay €537.83

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.

As the appellant sought a redundancy payment from the respondent he is not entitled to a notice
payment under the Minimum Notice and Terms of Employment Acts, 1973 to 2005.
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