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The decision of the Tribunal was as follows:

Due to a downturn in the respondent’s business the claimant’s employment terminated by reason of
redundancy on 4" December 2009. The claimant had commenced his employment on 12" June
2006 and therefore his entitlement under the Minimum Notice and Terms of Employment Acts,
1973 to 2005, was two weeks notice.

It was the respondent’s case that the claimant was given verbal notice of the termination of
his employment some four or six weeks prior to the date of termination. In addition the claimant
wasgiven the relevant notice in the presence of the store manager on 20" November 2009. The
StoreManager confirmed that the claimant was given notice but could not recall the exact date that
noticewas given to him but she stated that there had been many discussions regarding the
downturn inbusiness.

It was the claimant’s case that he was provided with only one week’s notice of the termination of
his employment having been informed of this on 27" November 2009. The claimant refuted that
verbal notice was given to him on 20" November 2009, stating that he was on annual leave and
away from Dublin at that time. A payslip showing holiday pay for the period outlined by the
claimant was submitted to the Tribunal.



Determination:

The Tribunal is satisfied from the verbal and documentary evidence adduced that the claimant is
entitled to the sum of €400.00 (being the equivalent of one week’s gross pay) under the Minimum
Notice and Terms of Employment Acts, 1973 to 2005.
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