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          Co Donegal
 
Respondent:   In person
 
 
The decision of the Tribunal was as follows:-
 
At the outset an application was made to amend the T1A form. Start date amended to 1st June 2007.
 
The appellant commenced his employment with the respondent on 1st June 2007. He was employed
as a van driver. On 25th June 2010 the appellant was told there was no more work for him and the
26th June 2010 was his last day at work. The appellant sent letters and requests to the respondent
but to no avail. He received his P45 approx two months after being let go from his job. He sent an
RP50 from to the respondent and received no reply.
 
The respondent stated that he had only received 12 hours notice in losing a contract. He had advised

the appellant that he couldn’t guarantee work as the route was in trouble and that he should look at

moving to Galway.

He hadn’t responded to the RP50 as he was waiting for work to come in.
 



 
 
 
 
 
Determination:
 
The  Tribunal  is  satisfied  that  the  appellant’s  employment  was  terminated  on  the  grounds  of

redundancy and finds that that appellant is entitled to a lump sum payment under the Redundancy

Payments Acts, 1967 to 2007, based on the following criteria:
 
Date of Birth:                   20th October 1971
Date of Commencement:  01st June  2007
Date of Termination:         26th June 2010
Gross Weekly Wage:       €540.00

 
The Tribunal  also  awards  the  appellant  €1080.00  compensation  (this  being  the  equivalent  of  two

weeks pay) under the Minimum Notice and Terms of Employment Acts, 1973 to 2005.
 
This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.
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