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The decision of the Tribunal was as follows:-

The Tribunal was satisfied that the respondent was properly served with notice of the hearing.
However, the claims brought were not disputed by the respondent.

The appellant’s claim under the Redundancy Payments Acts, 1967 to 2007, was withdrawn.



The Tribunal awards the claimant €3,282.44 compensation (this amount being the equivalent of
four weeks’ gross pay at €820.61 per week) under the Minimum Notice and Terms of Employment
Acts, 1973 to 2005.

The Tribunal awards the claimant €1,641.22 (this amount being the equivalent of two weeks’ gross

pay at €820.61 per week) as compensation for arrears of holiday pay under the Organisation of
Working Time Act, 1997.
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