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The determination of the Tribunal was as follows:-

The Liquidator of the respondent company did not attend the hearing. The claimant gave evidence
that he worked as a security guard for the respondent company. He worked at a shopping centre
where the company had a contract. He was accused by the major tenant of the centre of being paid
to turn off video surveillance cameras in the store in order to allow certain people steal from the
store. The claimant brought a defamation case against the store. His manager told him that the
store management said that if the claimant did not drop his legal action they did not want him

working there. The claimant refused to withdraw his case.

The claimant was moved around to different jobs over the next number of months. He was
dismissed in January 2010. His manager said it was because they had lost a number of contracts,

but the claimant did not believe this to have been true. The claimant gave evidence of his loss.

Determination:



Having carefully considered all of the evidence, which was uncontested, the Tribunal is satisfied
that the claimant was dismissed from his employment in circumstances which were unfair. While
he was told that a redundancy situation existed he believed that the real reason was related to
another matter. This evidence was not contested by the respondent company which is in
liquidation.

On the claimant’s account his weekly salary was €850.00 gross, however, documents from
the Office of the Revenue Commissioners indicate that his weekly salary was €338.00. The
claimantgave evidence that despite his best efforts he remained unemployed until December 11
th 2010. Accordingly, the Tribunal awards the claimant compensation in respect of 48 weeks for
the periodJanuary 7™ 2010 until December 11 2010 at a gross weekly rate of €338.00 amounting
to €16,224(sixteen thousand two hundred and twenty-four euro) under the Unfair Dismissals
Acts, 1977 t02007.

The Tribunal awards the claimant €338.00 (three hundred and thirty-eight euro) in respect of one
week’s pay under the Minimum Notice and Terms of Employment Acts, 1973 to 2005.
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