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The decision of the Tribunal was as follows:

Background:

The claimant was originally employment by another builder (OL) from 1987 which
did sub-contractor work for the respondent. The appellant stated that his employment
transferred to the respondent company in May 1992. Documentation from the
Revenue Commissioners stating the appellant was employed by OL from 20 June
1987 to 30 August 1996 and from 1 September 1996 to 8 May 20009.

The respondent stated that the appellant had been in their employ from 24 March
2000 to 11 July 2009. They stated that they had back paid the appellant’s PRSI and
PAYE to 1996 as it was discovered OL had not paid it. Various other conflicting

dates of commencement and termination were given to the Tribunal.

Determination:



Having heard the evidence adduced by both parties and the documentation submitted
the Tribunal find the appellant was made redundant. However the Tribunal find the
appellant’s commencement and termination were different to those stated on the T1A
form submitted to the Employment Appeals Tribunal.

Accordingly, the appeal under the Redundancy Payments Acts, 1967 to 2007 succeeds
and the Tribunal award the appellant a redundancy lump sum, which is to be
calculated on the basis of the following criteria:

Date of Birth: 05 June 1969
Date of Commencement: 23 March 2000
Date of Notice Given: 01 July 2009
Date of Termination: 11 July 2009
Gross Pay: € 750.00

This award is made subject to the appellant having been in insurable employment
under the Social Welfare Acts during the relevant period.

A statutory weekly ceiling of € 600.00 applies to payments under the Redundancy
Acts.

The appeal under the Minimum Notice and Terms of Employment Acts, 1973 to 2005

succeeds and the Tribunal awards the appellant € 3,000.00, this being four weeks
gross pay.
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