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Determination
 
The respondent’s position was that he informed the appellant by letter on 14th December 2009 that
he was on a months protective notice and his employment would be terminated because of lack of
work. 
He was aware that the appellant’s apprenticeship was due to finish on 31st Jan 2010. However while

an extra months work was given this was in addition to the month’s protective notice.

 
The appellant claims that his employment, which commenced on 2nd November 2005, ended by
reason of redundancy on 26th February 2010. His gross weekly pay was €428.40. 

His apprenticeship did not begin until 31st January 2006 following a one month assessment and his
delay in registering with F.A.S. 
There is no dispute by either parties of the dates given. 
 



 
 
 
The decision of the Tribunal was as follows:-
 
 
Having carefully considered the evidence adduced by both parties in this case the Tribunal finds
that the appellant does not qualify for a redundancy payment by virtue of 
Section 7 (4) of the Redundancy Payments Acts, 1967 to 2007 which provides 
 
 Notwithstanding any other provision of this Act, where an employee who has been serving a period
of apprenticeship training with an employer under an apprenticeship agreement is dismissed within
one month after the end of that period, that employee shall not, by reason of that dismissal, be
entitled to redundancy payment.
 
Accordingly the appeal under the Redundancy Payments Acts 1967 to 2007 fails.  
 
The Tribunal is satisfied from the evidence that the appellant was given appropriate notice under
the Minimum Notice and Terms of Employment Acts, 1973 to 2005. Therefore this claim also fails.
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