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I certify that the Tribunal
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heard this claim at Dublin on 21st June 2011
 
 
Representation:
Claimant: In person
 
Respondent: No appearance or representation 
 
Background:
 
The  claimant  gave  evidence  to  the  Tribunal  and  submitted  documentation  to  the  Tribunal.   He

worked as a painter for the respondent.  He told the Tribunal that his former employer offered him a

“deal”.  The claimant explained that as part of this deal he was named as a director.  The claimant

opened a letter to the Tribunal that was from the liquidator of the respondent company to him.   The

letter  explained that  he was on Class S social  insurance and therefore ineligible for a redundancy

payment.
 
 
Determination:
 
The claimant was a company director for the respondent company and is therefore not entitled to a
redundancy payment under the statutory redundancy scheme.   The claim under the Redundancy
Payments Acts, 1967 to 2007, fails.
 
The  claimant’s  T1A  was  lodged  outside  of  the  six-month  period  allowed  under  the  Unfair

Dismissal legislation and there were no exceptional circumstances to extend the time to One year. 



The  Tribunal  therefore  does  not  have  jurisdiction  to  hear  the  claim  under  the  Unfair  Dismissals

Acts 1977 to 2007.
 
The Tribunal makes no order under the Minimum notice and Terms of Employment Acts, 1973 to
2005.
 
The Tribunal makes no order under the Organisation Of Working Time Act, 1997.
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