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The decision of the Tribunal was as follows:-
The Tribunal is satisfied that the respondent was properly notified of the hearing.

The appellant was made redundant on 6" February 2009. Form T1A was received by the

Employment Appeals Tribunal on 3" June 2010. The appellant did not lodge the appeal within the
required 52 weeks because she was unaware of her entitlement to a redundancy payment until she
contacted the Independent Workers Union. The appellant applied to extend the time to lodge her

appeal under section 12(2)(b) of the Redundancy Payments Act, 1971.

The appellant commenced employment with the respondent on 1t May 2004. In January 2009 she
was given two weeks holidays without pay and on her return was told that there was no more work,
that the business was closed and that a P45 would be issued to her. She was neither given notice of

the redundancy nor a redundancy payment. Nor was she given payment in lieu of notice.

Determination



The Tribunal extends the time for lodging the appeal to 104 weeks, on grounds of reasonable
cause.. The Tribunal finds that a redundancy situation existed and the appellant is entitled to a
redundancy payment under the Redundancy Payments Acts 1967 to 2007 based on the following
criteria:

Date of Birth: 20" June 1961
Date of Commencement: 15t May 2004
Date of Termination: 6™ February 2009
Weekly Gross Pay: €400.00

Having considered the uncontested evidence of the appellant the Tribunal finds that she ought to
have been paid two weeks notice and accordingly awards her €800.00 under the Minimum Notice
and Terms of Employment Acts, 1973 to 2005.
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