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Determination

The claim under the Unfair Dismissals Acts was lodged with the Tribunal outside of the 6 months
time limit provided for in the Unfair Dismissals Act 1977. Section 8(2) (b) of the Act provides that
this time limit may be extended to a period not exceeding 12 months if exceptional circumstances
existed preventing the giving of notice to the Tribunal within the period aforesaid. The Tribunal is
satisfied that no exceptional circumstances existed which prevented the claimant or his legal
representative from bringing his claim within the given time. Accordingly the claim under the



Unfair Dismissals Acts 1977 to 2007 must fail.

It was agreed between the parties that there was no redundancy situation. Therefore the claim under
the Redundancy Payments Acts 1967 to 2007 must fail.

The respondent agreed to pay 7 days holiday pay due and owing to the claimant. Accordingly the
Tribunal awards the claimant the sum of €505.97 under the Organisation of Working Time
Act1997. The respondent also agreed to pay the claimant his notice entitlement and

accordingly the Tribunal awards the claimant the sum of €722.82 being the equivalent of two
weeks pay under theMinimum Notice and Terms of Employment Acts 1973 to 2005.
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