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Determination
 
This case came before the Tribunal by way of the appellant (the employee) appealing against the
recommendation of a Rights Commissioner under the Unfair Dismissals Acts 1977 to 2007 ref:
r074314-ud-09/EOS.
 
The Tribunal is satisfied based on the uncontroverted evidence of the appellant that he was unfairly
selected for redundancy thus upsetting the recommendation of the Rights Commissioner. The
Tribunal finds that compensation is the appropriate remedy and taking into account the evidence

heard  in  relation  to  loss  awards  the  claimant  the  sum of  €19,300.11  under  the  Unfair



ismissalsActs 1977 to 2007.
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