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Claimant’s Case

The claimant worked for the respondent from January 2006 until his dismissal without notice in
February 2009. The respondent called the claimant to his office and informed him he was being let
go and informed him that his redundancy and notice would be organised within 3 weeks by the
office staff.

After three weeks the claimant went to the respondent premises to inquire about his P45 and
redundancy. The respondent was not on the premises but phoned him later that day and said ‘you’ll
get the P45 when it’s ready...don’t ever come back round here again or I’ll sort you out’.

The respondent had made two members of staff redundant 6 months before the claimant; the
remaining two staff worked until the summer 2009 when the respondent went into liquidation. The



claimant did receive his holiday entitlements for 2009.
Determination

The claimant was employed by the respondent as a cabinet-maker from January 2006 until
February 2009. He was dismissed purportedly by reason of redundancy but was told at the time
that he was not wanted about the place. No evidence was adduced to show that the dismissal was
fair so as to rebut the presumption of the unfairness of the dismissal. Nor was there evidence of the
criteria used for selection for redundancy or the fairness of same.

The Tribunal is satisfied that the dismissal was unfair. The respondent is now in liquidation and the
Tribunal is satisfied that the only appropriate remedy is compensation. The remaining employees
continued in employment until the summer of 2009. The Tribunal, in measuring compensation,
must take account of that.

Pursuant to the claim under the Unfair Dismissals Acts, 1977 to 2007, the Tribunal awards the
claimant €9,216 as being just and equitable in the circumstances.

The claimant received no notice of his dismissal. Pursuant to his claim under the Minimum Notice
and Terms of Employment Acts, 1973 to 2001, the claimant is awarded compensation in the
amount of €1024.

The Tribunal is satisfied that, at the time of his dismissal, the claimant was entitled to three days of
annual leave for which he had not been paid. Pursuant to his claim under the Organisation of

Working Time Act, 1997, the claimant is awarded compensation in the amount of €307.20.

The Tribunal is satisfied that the claimant’s gross weekly pay was €512.

Sealed with the Seal of the

Employment Appeals Tribunal

This

(Sgd.)
(CHAIRMAN)




