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This case is before the Tribunal by way of an employer (the appellant) appealing the

recommendation of a Rights Commissioner, reference: r-076988-te-09/GC.
The decision of the Tribunal was as follows:-

Background:

The respondent (employee) was hired on January 121" 2009 with the appellant company firstly as a
porter and then as a trainee bar manager. The witness for the appellant company stated that he had
given a contract to the respondent in February / March 2009. The respondent told him he wanted to
take it away and read through it. The respondent told the tribunal that he had asked on numerous

occasions for a contract and was never given one. The respondent left the appellant
company’s employment on March 15" 2009.

The Rights Commissioner on hearing the evidence in this case found that the appellant
company was in breach of Section 3 of the Act and awarded the sum of € 500.



Determination:
Having heard the sworn evidence adduced by both parties the Tribunal finds in favour of the

respondent (employee) in this case and affirms the recommendation of the Rights Commissioner
and awards the sum of € 500 under the Terms of Employment Acts, 1994 and 2001.
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