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Appellant’s Case

The appellant commenced employment on the 8" of December 2003. On Friday the 29" of March
2009 the respondent foreman informed the appellant that there was no more work available. The
respondent did not request the appellant to return to work at any stage after he was made redundant.
The appellant claimed illness benefit for the following 2 and a half months.

Respondent’s Case

The respondent did not instruct his foreman to inform the appellant that there was no more work
available for him. The foreman informed the respondent the following week that the appellant did

not show up for work. The respondent concedes that the appellant did not get his holiday
entitlements for 2009.

Determination

The Tribunal find that the appeal under the Redundancy Payments Acts, 1967 to 2007 succeeds and
awards the appellant a redundancy lump sum based on the following criteria:



Date of Birth: 22" December 1986

Date of Commencement: 8™ December 2003
Date of Termination: 29™ April 2009
Gross Weekly Pay: €400.00

This award is made subject to the appellant having been in insurable employment during the period.
The Tribunal find that the appeal under the Minimum Notice and Terms of Employment Acts, 1973
to 2005 fails, as the appellant was unavailable for work in the two and a half months post the
termination of his employment.

The Tribunal award the appellant €400.00 being the equivalent to 1 weeks annual leave entitlement
under the Organisation of Working Time Act 1997.
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