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Determination

The claimant was employed by the respondent from October 2006 until December 2007 on a fixed
term contract. She was then employed on a 2" fixed term contract from 1 January 2008 until 31
December 2008. It was agreed that her 3" fixed term contract was under negotiation from January
2009 until 31 March 2009. This new fixed term contract was offered to her on 1 April 2009 to run
until 31 December 2009. The claimant was unhappy with the terms and conditions of this contract
and refused to sign it. However her employer allowed her to remain in employment under her old
terms and conditions until 30 April 2009 when the respondent made her redundant. The Tribunal



finds that as the claimant refused to sign her 3" fixed term contract she was not unfairly dismissed
and her claim under the Unfair Dismissal Acts 1977 to 2007 fails.

No evidence was adduced in relation to the claim under the Minimum Notice and Terms of
Employment Acts 1973 to 2005. Accordingly this claim must fail.

Witness for the respondent accepted that the claimant did not receive her full holiday entitlements

under the Organisation of Working Time Act 1997. The Tribunal accepts the evidence in
this regard and awards the claimant the sum of €406.00 under the said Act.
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