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Claimant’s Case

The appellant commenced employment with the respondent on 24 August 2002. Work began to
decrease in 2009. On the morning of 10 December 2009 the employer/respondent told the appellant
and others that he had no more work and to go home. The appellant was paid up to and including
11 December 2009. There were no breaks in his service.

Respondent’s Case

No evidence was offered at the hearing by or on behalf of the respondent.



Determination:

The Tribunal is satisfied that a redundancy situation existed in the respondent company and that the
appellant was made redundant. The Tribunal finds that the appellant is entitled to a redundancy
lump sum under the Redundancy Payments Acts, 1967 to 2007, based on the following details:

Date of birth: 17 June 1965

Date of commencement: 24 August 2002
Date of termination: 11 December 2009
Gross weekly pay: €900.00

It should be noted that payments from the Social Insurance Fund are limited to a maximum of
€600.00 per week.

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.

Allowing the claim lodged under the Minimum Notice and Terms of Employment Acts, 1973 to
2005, the Tribunal awards the appellant the sum of €3,600.00 (this amount being equivalent to four
weeks’ gross pay at €900.00 per week).
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