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Determination
 
Having heard the uncontested evidence from the appellant the Tribunal finds that his employment
was terminated by way of redundancy. Accordingly, the appeal under the Redundancy Payments
Acts, 1967 to 2007 succeeds and he is awarded a statutory lump sum based on the following
criteria: 
 
Date of Birth:                   1st February 1971
Date of Commencement: 6th February 2006
Date of Termination:        20th November 2009
Gross Weekly Wage:        €795.87  

 
This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.
 
Please note a weekly ceiling of €600.00 applies to statutory redundancy payments. 
 



The Tribunal find that the appeal under the Organisation of Working Time Act 1997 succeeds, and

awards the appellant  €1591.74, being the equivalent to two weeks holiday pay. 
 
The  appellant’s  employment  was  terminated  without  notice,  therefore  the  appeal  under  the

Minimum Notice and Terms of Employment Acts, 1973 to 2005 succeeds. The Tribunal award the

appellant  €1591.74, being the equivalent to two weeks notice.
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