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Determination

By letter dated the 31%t of July 2009 the respondent conceded that a redundancy situation existed.

The Tribunal awards the appellant a redundancy lump sum under the Redundancy Payments Acts,
1967 to 2007 based on the following criteria:

Date of Birth: 12t July 1976
Date of Commencement: 5t March 2004
Date of Termination: 315t July 2009
Gross Pay: €770.84

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.

It should be noted that a statutory weekly ceiling of €600.00 applies to payments from the Social
Insurance Fund.



The Tribunal find that the appellant’s employment was terminated without notice, therefore award
him €3,083.36, being four weeks’ pay, under the Minimum Notice and Terms of Employment Acts,
1973 to 2005.

The Tribunal find that the appeal under the Organisation of Working Time Act, 1997 succeeds and
awards the appellant €1927.10 being the equivalent to 12.5 days annual leave.
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