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The decision of the Tribunal was as follows: -
 
This case came before the Tribunal by way of an appeal by the employer (hereinafter referred to as
the appellant) appealing against the decision of a Rights Commissioner under the Terms of
Employment (Information) Act, 1994 and 2001 r-070339-te-08/RG
 
Determination
 
The  respondent  accepted  that  bearing  in  mind  her  lesser  availability  during  the  school  vacation

periods her usual working hours were approximately 19 hours per week. She also accepted that she

worked  different  shifts  and  on  occasions  worked  flexibly.  The  Tribunal  is  satisfied  that  the

statement of working hours in the respondent’s contract of employment is a fair reflection of her



 

2 

usual working hours over the year. The Tribunal is also satisfied that the statement of her terms and

conditions of employment was provided to her within two months from the date of the transfer of

undertaking. 
 
Accordingly the appeal under the Terms of Employment (Information) Act, 1994 and 2001
succeeds and the Tribunal upsets the recommendation of the Rights Commissioner.
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