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The decision of the Tribunal was as follows:-

Summary of Evidence

The Tribunal heard evidence that the appellant worked continually from the commencement of his
employment until 19 December 2008. He was placed on temporary lay-off and returned in March
2009. However, on his return in March 2009 he was only provided with intermittent work,
sometimes only working one day per week. The appellant eventually served an RP9 form on the
respondent on 30 October 2009.

Determination

The Tribunal, having carefully considered the evidence is satisfied that the appellant was dismissed
by reason of redundancy. Accordingly the Tribunal awards him a redundancy lump sum payment



under the Redundancy Payments Acts 1967 to 2007 based on the following information:

Date of Birth: 15 March 1954
Date of commencement of employment: 30 August 1999
Date of termination of employment: 19 December 2008
Gross weekly pay: €526.00

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.

The claimant having served an RP9 form served notice to his employer that he was making a claim

for a redundancy payment. Accordingly the claim under the Minimum Notice and Terms of
Employment Acts 1973 to 2005 fails.
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