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The decision of the Tribunal was as follows:-
 
Determination
 
The claim under the Minimum Notice and Terms of Employment Acts 1973 to 2005 was
withdrawn during the course of the hearing.
 
It  was  acknowledged  by  both  parties  that  a  genuine  redundancy  situation  existed  following  the

termination  of  the  appellant’s  apprenticeship.  The  Tribunal  is  satisfied  that  that  the  respondent

retained the appellant’s services for more than one month following the termination of his period of



apprenticeship. Accordingly the Tribunal finds that the appellant is entitled to a redundancy lump

sum  payment  under  the  Redundancy  Payments  Acts  1967  to  2007  based  on  the  following

information:
 
Date of Birth:                                             18 May 1982
Date of commencement of employment:   9 August 2004
Date of termination of employment:         12 September 2008
Gross Weekly Pay:                                     €600
 
This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.
 
There was no evidence adduced in relation to the claim under the Organisation of Working Time
Act 1997. Accordingly this claim fails. 
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