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The determination of the Tribunal was as follows:
 
Claimant’s Case:
 
The claimant withdrew his claim under the Unfair Dismissals Acts, 1977 to 2007, as he intended to
claim for a redundancy payment. 
 
The claimant gave evidence that he worked for the respondent for over three years.  In April 2008
his employer told him to that there was no work and that he was trying to get jobs.  He said that if
the claimant found work his employment would be finished.  He visited his employer a number of
times over the next few weeks seeking work.  His employer told him to start looking for another
job, which he did, and secured work at the beginning of June 2008.  
 
He contended that he wrote to his employer in March 2009 seeking a redundancy payment, but the
letter was returned by the post office.  He did not have the letter. 
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Respondent’s Case:
 
The respondent gave evidence that work was slow in 2008.  There had been more employees, but
towards the end it was just the two of them.  If he got work he called the claimant.  He told the
claimant that if he got work he should take it.  He told him to speak to the employer he later got
work with.  In early May 2008 the claimant told him that he had secured work and requested his
P45.  The respondent never received an application for redundancy from the claimant. 
 
Determination:
 
The Tribunal finds that the claimant did not apply for a redundancy payment from his employer and
is therefore not entitled to a redundancy payment, by way of short-time or lay-off, under the
Redundancy Payments Acts, 1967 to 2007.  The Tribunal did not hear evidence indicating a breach
of the Minimum Notice and Terms of Employment Acts, 1973 to 2005, and therefore the appeal
under that Act is dismissed.
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