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This case came before the Tribunal by way of an appeal by the employer against a decision
made by a Rights Commissioner reference number: r —-065685-ud-08/JW.

The determination of the Tribunal was as follows:-

Background:

On January 29" 2010 the respondent (employee) lodged a corrected recommendation of the Rights
Commissioner in this case and this awarded the respondent € 6,000.00 under the Unfair Dismissals

Acts, 1977 to 2007. This recommendation was not appealed by the appellant (employer).

On June 11™ 2010 the matter was brought to the Tribunal for implementation. There was no
representation on behalf of the respondent.

Determination:
The Tribunal finds that in the absence of the respondent appealing the amended Rights

Commissioner recommendation within the six-week time limit the Tribunal implement the said
recommendation of the Rights Commissioner and awards the claimant the sum of € 6,000.00 under



the Unfair Dismissals Acts, 1977 to 2007.
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