EMPLOYMENT APPEALS TRIBUNAL

CLAIM(S) OF: CASE NO.
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MN888/2009
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under
UNFAIR DISMISSALS ACTS, 1977 TO 2007
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The determination of the Tribunal was as follows:-

The claim form stated that the claimant was making claims under unfair dismissal, minimum notice
and working time legislation. It added that full particulars of the claim would be detailed at the
hearing.

The respondent’s notice of appearance stated that the claimant’s employment had been terminated
following disciplinary procedures in accordance with proper procedures. It added that the
claimant’s employment had been terminated as a result of persistent performance and attendance
issues which had been properly addressed with her during the course of her employment. It was
also contended that all of the claimant’s entitlements under minimum notice and working time
legislation had been properly administered by the respondent. The respondent reserved the right to
adduce evidence at the hearing.

When the claimant did not attend the hearing the respondent’s representative said that his side
refused consent for the case to be re-listed for another day given that adequate notice had been
given of the date of the hearing and his side had prepared its witnesses for the hearing.

Determination:

Although the claimant’s representative did attend the hearing and did all he could to facilitate its
going ahead the Tribunal considers that there was an onus on the claimant to inform the Tribunal of
any change of address so that she could receive the hearing notice in good time. Given that the
respondent took the trouble to prepare witnesses for the hearing the Tribunal declines to re-list the
case.

The Tribunal dismisses the claims under the Unfair Dismissals Acts, 1977 to 2007, the Minimum

Notice and Terms of Employment Acts, 1973 to 2005, and the Organisation of Working Time Act,
1997.

Sealed with the Seal of the
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