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The decision of the Tribunal was as follows:

A representative for the respondent company contended that the company agreed that the appellant
is entitled to a redundancy payment based on the dates submitted. However, the company
contended that the correct gross weekly pay was €390.00. The claimant was seeking to have his

subsistence payment included in his gross pay.

The claimant, a coach driver, contended that he was told that his pay was €531.00 and that the
subsistence was put down for tax reasons. The P45 and P60 reflected the €390.00 rate of pay. He
accepted that the €390.00 per week rate of pay. He contended that his employment was terminated

due to a lack of work.



Determination:

The Tribunal finds that a redundancy situation existed and that the appellant is entitled to a
redundancy lump sum payment under the Redundancy Payments Acts, 1967 to 2007, based on the
following information:

Date of Birth: 7t July 1952
Date of Commencement: 6t October 2003
Date of Termination: 20™ January 2009
Weekly Gross Pay: €390.00

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.

Sealed with the Seal of the

Employment Appeals Tribunal

This

(Sgd.)
(CHAIRMAN)




