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The determination of the Tribunal was as follows:
 
Determination  
 
The Claimant in this case came before the Tribunal on the 27 May 2009 seeking relief under the
Unfair Dismissal Acts.  On that occasion the T2 filed in the matter alleged that the Claimant had
been dismissed for dishonesty.
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After some discussion between the parties the Tribunal was advised that the matter had been
resolved and that the case could be struck out with liberty to re-enter and the Respondent informed
the Tribunal that they were withdrawing the allegations of dishonesty.
 
The matter again came before the Tribunal on two further occasions and ultimately on 30
November 2009.  On this occasion the Tribunal was advised that the Claimant had in fact been
made redundant and they wanted an order from the Tribunal to that effect.  The making of such an
order would enable the Respondent to reclaim 60% of the amount of the award from the Social
Fund.  
 
The Social Fund does not exist for the benefit of persons who have been legitimately dismissed
from their employment or in ease of employers who have a legal obligation to pay monies other
than legitimate redundancy payments to their employees.
 
In  this  case  the  Tribunal  is  not  satisfied  that  the  Claimant’s  dismissal  was  for  reasons

of redundancy.   In  the  circumstances  the  Tribunal  declines  to  make  an  order  in  this  matter  and

theclaim under the Redundancy Payments Acts, 1967 to 2007 fails. As the Tribunal was not

satisfiedthat  this  was  not  a  conduct  based  dismissal  the  claim  under  the  Minimum Notice and
Terms ofEmployment Acts, 1973 to 2005 also fails.
 
The claim under the Unfair Dismissals Acts, 1977 to 2007 was withdrawn. 
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