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The decision of the Tribunal was as follows:-

Appellant’s Case

The appellant told the Tribunal that he commenced employment with the respondent on 8 October
2007. He was informed the end of July 2009 that he would be placed on lay off in August 2009.
He was called back to work straight away. He was placed on temporary lay off in September 20009.
He did not receive a call from the respondent on 25 September 2009. He telephoned the
respondent on numerous occasions but he did not know where he stood. He received a letter dated
1 October 2009 from the respondent on the 4 October 2009 in which it was outlined that his
employment had ceased. The last payment he received from the respondent was for holiday pay.



Respondent’s Case

SM told the Tribunal that CK telephoned the appellant on 25 September 2009 and informed him
that there was no work for him for the foreseeable future. The appellant received two weeks pay in
July 2009 for holiday pay and notice.

CK on behalf of the respondent told the Tribunal that she telephoned the appellant on Friday 25
September 2009 and told him that he was being let go. The respondent by letter dated 1 October
2009 informed the appellant that he was being let go as and from 1 October 2009.

Determination

The Tribunal finds that as the appellant was notified by letter dated 1 October 2009 that this
should be regarded as his period of notice and his employment terminated on 8 October 2009.
The Tribunal finds that the appellant is entitled to a redundancy lump sum payment under the
Redundancy Payments Acts, 1967 to 2007 based on the following criteria:-

Date of birth: 13 October 1979

Date employment commenced 08 October 2007

Date employment ceased 08 October 2009

Gross weekly pay €561.60

Period of temporary lay off 1 September to 30 September 2009

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.

The Tribunal is entitled to compensation in lieu of notice in the amount of €561.60 which is

equivalent to one week’s gross pay under the Minimum Notice and Terms of Employment Acts,
1973 to 2005.
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