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Respondent’s Case

 
The appellant was not made redundant he was dismissed for Gross Misconduct. The
appellant was issued with numerous verbal warnings and eventually dismissed on the
28th  of  November  2008.  The  verbal  warnings  were  for  absenteeism  without

authorisation,  leaving  the  respondent’s  sites  without  permission  and

instructing another employee to drive the respondent’s van without permission or

insurance. Thelast  warning  was  issued  to  him  on  the  26 th of November 2008. The
appellant wasreplaced with two part-time workers. 
 
Appellant’s Case

 
The appellant was never given an opportunity to explain his actions. The appellant did
not have a contract of employment or terms and conditions of employment. The
respondent informed him he was being dismissed but did not make him redundant. 
 
 
 
Determination



 
The Tribunal finds that the appeal under the Redundancy Payments Acts, 1967 to
2007 fails as the appellant was dismissed from his employment for gross Misconduct
and by his own evidence not made redundant.
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